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1A foreword from the Mayor and Chief Executive

Welcome to the first corporate and improvement plan for the 
new Derry City and Strabane District Council. This plan has 
been developed to communicate to our elected Members, 
stakeholders and staff what we plan to do to achieve our goals 
and improve the delivery of our services in the Council’s first 
year in operation.

This plan has been developed in the context of an important 
community planning process which will provide the long term 
strategic planning framework for this Council and the wider 
community. The Council is actively bringing together a range of 
community, private and statutory stakeholders to develop a long 
term vision for the social, economic and environmental regeneration 
of this area. In the interim this short plan will guide what we do.

Clearly local government in Derry City and Strabane District has 
changed. A new council has been created in accordance with the 
Local Government Act (2014), with a range of important new 
powers and functions. The Council has a clear vision of being a 

thriving, prosperous and sustainable City and District with equality of 
opportunity for all. The Council aims to achieve this by leading and 
facilitating on the Social, Economic and Environmental Regeneration 
and well-being of the area.

Whilst we have successfully enabled the transition and convergence 
to one new council, the work starts now in earnest to transform 
the services offered to our ratepayers, visitors and investors on the 
01 April 2015. We also begin the process of making a fundamental 
change in our attitude and culture. 

Whilst the new Council begins this journey we seek to encourage 
and support communities and businesses to become involved and to 
work with us to strengthen their ability to deal with local challenges.

This first year plan does not cover all the things that we will do 
or what we plan to do, but it is a framework within which we will 
deliver our services in this first year of operation. Over the coming 
years we will strive to improve and deliver services that reflect your 
needs and help to create stronger and more resilient communities in 
Derry City and Strabane District.

Councillor Elisha McCallion 
Mayor

John Kelpie 
Chief Executive

Councillor Elisha McCallion 
Mayor

John Kelpie 
Chief Executive
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2
2.1   The reform of local government has 

witnessed the reduction of the existing 
26 Councils to form 11 new Councils, 
including the establishment of the new 
Derry City and Strabane District Council. 

2.2   In addition to the convergence of 
existing service delivery, the new 
Council has assumed more powers and 
responsibilities. The Local Government 
Act (2014) devolved an additional seven 
powers to local government including 
planning, off street car parking, local 
economic development, local tourism, 
the power of community planning, 
local water recreational sites and the 

power of general competence. The 
Regeneration Bill, which is currently 
being considered by the Northern 
Ireland Assembly, shall also devolve 
the power of urban regeneration and 
community development to the new 
Council in April 2016. Collectively, these 
powers shall ensure that the new Derry 
City and Strabane District Council will 
be stronger and more effective than its 
predecessor Councils in ‘place shaping’.

2.3   The new Councils will also be subject 
to the introduction of a statutory 
performance improvement regime 
as set out in the Local Government 
Act 2014.

2.4   The new Derry City and Strabane District 
Council is therefore stronger and larger, 
it has combined resources exceeding 
£50 million, including a proposed capital 
development programme of £150 
million. It will have a compliment of over 
900 employees and an increased range 
of additional functions and powers.
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How this plan was developed 3
3.1   The Chief Executive undertook 6 

engagement sessions in July and 
September 2014 which involved 
new council elected Members, 
the Transition Management Team 
and senior staff from transferring 
functions, approximately 260 
staff from across the two current 
organisations at all grades and 
transferring functions and Local and 
Regional Unions representatives. 

3.2   These engagement events were 
designed to co-develop the strategic 
direction and principles which formed 
the organisational design. The outputs 
from these have been used to 
formulate the first year corporate plan 
and structure of the organisation.

3.3   Twelve local engagement sessions 
were also held in January and February 
2014 to engage directly with citizens 
and to ascertain their views and 
aspirations for the new Council. 

3.4   The principal expectations from 
citizens and stakeholders were 
as follows:

A New Council – creating a new 
organisation. Operating from the 
outset as one unified Council across 
the new geographical area

Community Focus – influencing 
our approach, strategic objectives, 
priorities and delivery

It’s the Economy! – emphasis on 
growth, investment, job creation, skills 
and training

Focus on outcomes and delivery 
with clear accountabilities, openness 
and transparency

Quality Environment – protecting and 
exploiting our natural and built assets, 
connectivity and infrastructure and the 
wider North West region

Rural/Urban Diversity – ensuring 
accessibility for all, balancing priorities 
and equality of opportunity

Effective Leadership and 
Management – clear purpose and 
focus; effective and accountable 
decision-making. Delivering better, 
more efficient and integrated services. 
Efficient resource management and 
value-for-money
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4 An overview of our assets, needs and opportunities

4.1   Derry City and Strabane District Council is 
one of the eleven new Districts in Northern 
Ireland. It encompasses an area of 1,342 
square kilometres and is home to a 
population of 147,720 people, 8.16% of the 
Northern Ireland’s population. The district 
is the 6th biggest district council area in 
Northern Ireland in terms of population. 
The district uniquely combines a regional 
city with a large and widely dispersed rural 
area. 

4.2   Derry City and Strabane District has a 
uniquely young population. The district 
council area has the third highest 
population aged under 18 years. It has the 
second highest population aged under 25 
years in Northern Ireland and the lowest 
population aged over 65 years. 35 years 
old is the average age. 

4.3   Whilst over 65,000 people are 
economically active, Derry City and 
Strabane District Council has the highest 
unemployment rate of all district councils 
in Northern Ireland. 40% were recorded as 
being economically inactive in the March 
2011 census – 
10% above the Northern Ireland 
average. The Council is the highest 
ranking district Council in terms of the 
percentage of working age population 

who are employment deprived and 
income deprived. 46% have no or 
low qualifications.

4.4   77.16% of people living within Derry City 
and Strabane District Council state that 
their health is either good or very good, 
yet men and women live on average 
one year less than the Northern Ireland 
average. 22.95% have a long term health 
problem or disability compared to a 
Northern Ireland average of 20.6. 11.3% 
of our residents provide unpaid care for 
family, friends, neighbours or others. 

4.5   Derry is recognised as the regional city of 
the North West of Northern Ireland - the 
second largest settlement in Northern 
Ireland and the fourth largest on the island 
of Ireland. Derry is the only remaining 
completely walled city in Ireland and one 
of the finest examples of walled cities in 
Europe. The City’s walls are listed as ‘one 
of the world’s 1001 historic cites you must 
see before you die’ (UNESCO 2008) and 
Lonely Planet has listed it as the 4th best 
city in the world. The City has a unique 
connection to the arts and literary world 
– befitting its designation as the UK’s first 
ever City of Culture in 2013. Derry is also 
a university city - home to the Magee 
Ulster University. 

4.6   The heather clad slopes of the Sperrin 
Mountains are Northern Ireland’s largest 
and least explored mountain range and are 
a designated area of outstanding natural 
beauty. Derry-Londonderry and Tyrone 
and the Sperrins are also designated as NI 
signature tourism destinations.

4.7   Both predecessor Councils have embarked 
on an ambitious and sustained capital work 
programme in the city, our town centres 
and village public realms. 

4.8   The Council is strategically located on the 
border with the Republic of Ireland and 
has strong linkages with Donegal County 
Council. Both Councils have collaborated 
in lobbying for the completion of planned 
and critical transport infrastructure and in 
positioning the wider North West Region in 
national and international markets. 

4.9   As a result of these sustained interventions 
there is a clear sense of positivity, ambition 
and a new vibrancy inherent within the 
city and region. There is a critical need to 
sustain this degree of regeneration and to 
build on this positive legacy. 
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Our Strategic Planning Processes5
5.1   Part 10 of the Local Government Act places a statutory 

duty on Derry City and Strabane District Council to 
lead a new process of Community Planning. As part 
of this statutory duty, the Council is tasked with 
identifying long term objectives which will improve 
social, economic and environmental wellbeing whilst 
achieving sustainability and equality of opportunity. 
This community plan will be a significant long term 
plan leading the new Council to 2030.

5.2   The Council has already embarked on a significant 
consultation, engagement and data gathering process 
to assist in the preparation of this strategic document. 
In cognisance of this strategic planning process, Derry 
City and Strabane District Council has developed this 
one year corporate plan to guide it through its first 
year of operation whilst the Council is in the process 
of developing the new Community Plan.

5.3   The Council has placed priority on the development 
of the community plan and the achievement of 
outcomes within the Community Plan. The Council 
has therefore agreed to develop and republish a 
longer term corporate plan in spring/summer 2016 
which is complementary to the Community Plan. 
Ultimately our long term corporate plan will be an 
organisational expression of how the Council will fulfil 
its commitments articulated in the community plan.

Figure 2   | Our strategic planning process
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Our Mission Statement 6

Derry City and Strabane District Council will …

“ Deliver improved  
social, economic and environmental  
outcomes for everyone.”
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Our Corporate Values7
7.1   These corporate values will guide what we do, and our working 

relationships with each other, our residents and our partner 
agencies. Our Corporate Values define who we are and how we 
do business. These are the beliefs that guide our actions, set our 
direction and help us every day to plan for the future.

One new unified Council with the needs of local communities and 
businesses at the core of what we do.  

A centre of excellence and innovation with a clear focus  
on outcomes and delivery. 

Working in partnership with statutory and community sectors to 
achieve economic, social and environmental regeneration. 

Driven forward by effective and ethical leadership and highly 
motivated and valued staff who have clear sense of purpose and place. 

Balancing urban and rural needs. 

Committed to clear and timely communication  
and celebrating our achievements.
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Our Corporate Objectives 8 
8.1   To deliver on our mission, we will focus on four key objectives. 

These objectives are based on the organisational structure and 
have emerged following consultation with key partners and 
from consulting and involving senior council officers and staff.

8.2   Our corporate objectives are to: 

1. grow our business and facilitate cultural development.

2.  protect our environment and deliver physical regeneration.

3. promote healthy communities.

4. provide effective and facilitative cross functional  
 support services.
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9 Our cross cutting themes

9.1   Our commitment to promoting equality

9.1.1 Section 75 of the Northern Ireland Act 1998 requires us to fully 
take into account the need to promote equality of opportunity in 
all of our work, among the following groups:

9.1.2 People of different 

• Religious belief
• Political opinion
• Racial group
• Age
• Marital status
• Sexual orientation
• Men and women
• People with and without a disability
• People with and without dependants

9.1.3 We are committed to fulfilling our obligations under Section 75 of 
the Northern Ireland Act 1998 throughout our new organisation 
and to allocating the necessary time, people and money to enable 
us to do so. We have developed a new draft equality scheme and 
are committed to implementing it effectively and in a timely way 
alongside implementing this Corporate Plan.

9.1.4 Without affecting our obligations mentioned above, when 
doing our work we will also take into account the desirability of 
promoting good relations between people of different religious 
belief, political opinion or racial group. We will reflect these in 
our new Good Relations Strategy. This corporate plan reinforces 
the principles within this strategy and we are committed to 
implementing those also, in an effective and timely way.

9.1.5 We are also required by law to fully take into account the need 
to promote positive attitudes towards disabled people and 
encourage participation by disabled people in public life. We 
are committed to fulfilling our disability duties in all parts of our 
organisation and we have set out how we intend to do this in a 
Disability Action Plan. We have appointed a disability champion to 
lead this with staff and councillors. 
 

9.2   Our commitment to sustainable development

9.2.1 Sustainable development is based on balancing social, economic 
and environmental costs and benefits to ensure the best future 
for all. It is about looking at long-term and short term costs and 
consequences, and considering the world wide as well as the 
local aspects of decision. The accepted definition of sustainable 
development is:

    “Development which meets the needs of the present  
without compromising the ability of future generations  
to meet their own needs.”  

The Brundtland Report, 1987

9.2.2 On 31st March 2007, public authorities became legally obliged 
to act in a way that best contributes to supporting sustainable 
development. Councillors and council staff have welcomed the 
duty of sustainable development. It is a major factor in all our 
decisions and is therefore one of the cross cutting themes running 
through every aspect of the Council’s work.
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Our Organisational Design and Functions 10 
10.1   The organisational design of Derry 

City and Strabane District Council was 
developed following a consultation 
and engagement process with elected 
members, senior officers, staff and 
stakeholders. The Chief Executive and 
Council wanted the Council organised 
in a way that would facilitate 
achievement of the outcomes and 
actions in the Community Plan. 

10.2   The Council agreed to structure 
the organisation to ensure that 
there were three directorates that 
would mirror the three pillars of a 
community plan – namely – social, 
economic and environmental. It was 
also agreed that a range of cross 
functional and facilitative corporate 
services would work across council.  

Figure 3   | Our organisational design
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Our Organisational Design and Functions10

Environment & Regeneration 
Director

Health & Communities 
Director

Business & Culture 
Director

Business Support & 
Strategic Partnerships Unit

Finance and Assurance Unit Planning & Regeneration 

Local Development 
Planning

Development 
Management

Enforcement

Urban & Physical 
Regeneration (incl DSD TF)

Built Heritage

Conservation

Capital Development & 
Project Management

Civil, Architectural & 
Technical Design Services

Building Control & 
Property Certificates

Energy Management

Dangerous Structures

Postal Numbering

Street Naming

Improvement Unit

People Unit

Cross Cutting Projects

Capital Development 
& Building Control

Tourism, Arts & Culture

Events & Festivals 
Programming & 
Management

Visitor Services, Heritage 
& Museums

Marketing, Branding & 
Promotions

Media, Communications 
& PR(1)

NITB Transferring 
Functions

Culture

Environmental Health

Health Promotion

Environmental Promotion, 
Control & Enforcement

Animal Welfare

Public Event Safety

Registrar Services

Licensing & Street Trading

HMO’s / Housing Unfitness

Public Conveniences

Dog control & enforcement

Health & Community 
Wellbeing 

Community Services

Community Development 
(incl DSD Transferring 
Functions)

Children & Young People

Community & Good 
Relations 

Policing and Community 
Safety Partnership

Leisure Services & 
Development

Sports Development

Community Development 
& Leisure

Parks, Play & Greenway 
Development

Environmental Improvement

Countryside Access & Biodiversity

Grounds Maintenance & 
Cemeteries

Street Cleansing & Public Realm

Maintenance

Refuse Collection

Waste & Resource Management

Property Plant & Fleet Asset 
Maintenance

Environment

Economic Development & Job Creation

Rural Development

Business Support & Engagement

Employment, Skills and Training

Enterprise & Entrepreneurship 

City & Regional Investment & 
Opportunity

Procurement – Business Development

ICT & Digital

DETI Transferring Functions

DRD Transferring Functions 
(off-street car parking)

Business

Chief Executive

Figure 4   | Our Functions aligned to our 
Organisational Design



Corporate and Improvement Plan  |  2015/2016

15

Our Organisational Design and Functions 10

Environment & Regeneration 
Director

Health & Communities 
Director

Business & Culture 
Director

Business Support & 
Strategic Partnerships Unit

Finance and Assurance Unit Planning & Regeneration 

Local Development 
Planning

Development 
Management

Enforcement

Urban & Physical 
Regeneration (incl DSD TF)

Built Heritage

Conservation

Capital Development & 
Project Management

Civil, Architectural & 
Technical Design Services

Building Control & 
Property Certificates

Energy Management

Dangerous Structures

Postal Numbering

Street Naming

Improvement Unit

People Unit

Cross Cutting Projects

Capital Development 
& Building Control

Tourism, Arts & Culture

Events & Festivals 
Programming & 
Management

Visitor Services, Heritage 
& Museums

Marketing, Branding & 
Promotions

Media, Communications 
& PR(1)

NITB Transferring 
Functions

Culture

Environmental Health

Health Promotion

Environmental Promotion, 
Control & Enforcement

Animal Welfare

Public Event Safety

Registrar Services

Licensing & Street Trading

HMO’s / Housing Unfitness

Public Conveniences

Dog control & enforcement

Health & Community 
Wellbeing 

Community Services

Community Development 
(incl DSD Transferring 
Functions)

Children & Young People

Community & Good 
Relations 

Policing and Community 
Safety Partnership

Leisure Services & 
Development

Sports Development

Community Development 
& Leisure

Parks, Play & Greenway 
Development

Environmental Improvement

Countryside Access & Biodiversity

Grounds Maintenance & 
Cemeteries

Street Cleansing & Public Realm

Maintenance

Refuse Collection

Waste & Resource Management

Property Plant & Fleet Asset 
Maintenance

Environment

Economic Development & Job Creation

Rural Development

Business Support & Engagement

Employment, Skills and Training

Enterprise & Entrepreneurship 

City & Regional Investment & 
Opportunity

Procurement – Business Development

ICT & Digital

DETI Transferring Functions

DRD Transferring Functions 
(off-street car parking)

Business

Chief Executive



Derry City and Strabane District Council

16

Performance Improvement11
11.1    Part 12 of the Local Government Act (2014) places a general duty 

on a Council to make arrangements to secure the continuous 
improvement in the exercise of its functions to set improvement 
objectives for each financial year. Section 89 of the Act allows the 
Department of the Environment to specify performance indicators 
against which, in exercising its functions, a Council’s performance 
can be measured and performance standards met in relation to 
these performance indicators. The Local Government Performance 
Indicators and Standards Order (Northern Ireland) 2015 contains 
performance indicators and standards which are included in 
section 12.

11.2   Moreover over the period of this plan we will develop and 
implement our Performance Management Processes which 
will include meeting our new statutory duties in respect of 
Performance Improvement. The new Derry City and Strabane 
District Council will gather and publish information demonstrating 
progress made towards achievement of its strategic objectives 
including through the annual publication of an Improvement Plan.

11.3   Our mission, corporate objectives and commitments outlined in 
section 12 will drive our work towards the improvement of Local 
Government locally over the next year.  Other targets are used 
to measure performance within service delivery areas such as 
environmental health, building control and leisure.  If you would 
like to keep up to date on how well we perform against these 
corporate objectives over the next year, go to:  
http://www.derrycityandstrabanedistrict.com where our annual 
report will be published.
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Business and Culture 12 
Key Responsibilities and Outcomes

   • Leading on and delivering on the primary objectives of 
job creation, business support, skills enhancement, inward 
investment and economic regeneration in partnership with 
other Directorates and relevant local, regional, cross-border and 
national partners.

   • Driving Rural Development across all sections and functions, 
powers and assets from DETI, DRD and DSD to promote 
entrepreneurship, enterprise, growth, and prosperity across the 
City and Region

   • Harnessing the potential of transferring functions, powers and 
assets from DETI and DRD to promote entrepreneurship, growth 
and prosperity across the City and Region.

   • Effectively and proactively communicates Council’s vision, 
values, strategic objectives, successes and achievements 
internally and externally with a strong emphasis on Corporate 
Communications and public relations.

   • Delivering innovative and transformational ICT and procurement 
solutions and services to support and improve the business of 
Council and to act as an economic enabler through the fostering 
of development linkages with local businesses, colleges and 
the University

   • Building on the legacy of success in recent years by exploiting 
the regenerative, cultural and economic benefit of tourism 
and promoting and marketing the City and Region through 
the development of festivals and events, high quality visitor 
attractions, services and experiences enhanced by the utilization 
of transferring functions from NITB

   • Developing Arts and Culture throughout the City and Region in 
partnership with established and emerging cultural organisations 
as primary drivers of social cultural and economic regeneration.
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   • Set up and administer the Rural Development Programme through 
the local LAG to ensure delivery of the £7.2m programme.

   • Develop an overall strategy to grow the digital economy locally 
including a new strategic direction for ICT within the Council.

   • Create the environment for investment and growth in Council’s 
Penny Product.

   • Develop and maintain programmes designed to support emerging 
and established creative industries and social economy businesses.

Business and Culture12
Our first year commitments:

12.1   Business

   • Link the integrated, sub regional Economic Development 
Strategy and action plan to the development of the Community 
Plan and the Local Development Plan - and implement 15/16 
actions, as agreed.

   • Submit bids and secure funding from the European Social Fund, 
Peace IV, Local Economic Development funding from Invest 
NI and the Rural Development Programme and implement 
programmes within 15/16 timescales.

   • Engage strategic partners such as the Ministerial Advisory 
Group, the NWRCBG and Donegal County Council in the 
development of the North West Region including a joint NW 
Investment proposition.

   • Actively engage DETI, DARD, ERNACT, Superconnected Cities 
and other key stakeholders for further roll out of the mobile 
infrastructure programme to immediately improve rural 
broadband, mobile coverage and connectivity within the District.
This will include a desktop review of the current status of the 
broadband infrastructure.

Statutory Indicator:  The number of jobs promoted through 
business start-up activity

Statutory Standard:  140 for Derry City and Strabane 
District Council
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   • Sustain the level of vibrancy developed in the creative 
industries as a legacy from the City of Culture

   • Maintain Council’s online service delivery and fully scope 
the transformational potential of Council’s in-house 
marketing expertise.

12.2   Culture

   • Undertake a review of existing strategies and then develop 
ambitious Tourism, Festivals and Events and Culture and Arts 
Strategies for the new Council by 2015.

   • Foster and develop strong linkages with the Community Plan 
in terms of the development of the above named strategies 
and implement actions within the 15/16 year.

   • Create a City Marketing proposition based on the Tourism, 
Festivals and Events and Culture and Arts Strategies and begin 
implementation by April 2016. 

   • Successfully host a number of large scale events and festivals 
to attract visitors and wider community participation such as 
the City of Derry Jazz Festival, Hallowe’en, Christmas lights 
switch on and begin the preparations for the Clipper Round the 
World Race visit in 2016.

Local improvement indicator 

To increase the no of visitor numbers to council owned 
visitor, cultural and tourism attractions by 5%.

12 
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Environment and Regeneration13
Key Responsibilities and Outcomes

   • Leading on the preparation, consultation on and making of a 
Local Development Plan to inform the policy framework and land 
use proposals that will be used to guide development decisions 
in the new Council are.

   • Harnessing the potential of the new power of planning to capture 
the benefits and synergies of the Community Planning process 
and in working with other Directorates and external partners 
to deliver on social, economic and environmental regeneration 
across the new Council area.

   • Administering impartial and efficient Development Control and 
enforcement systems to balance development needs and the 
protection of the Environment.

   • Developing resource and waste management strategies, policies 
and practices to enhance environmental sustainability and local 
community and economic regeneration.

   • Providing a ‘total place’ approach to delivering consistently high 
quality, value for money, customer focused, environmental and 
technical services and facilities supported by an efficient and 
robust operational procedures and management and leading on 
all aspects of environmental regeneration.

   • To ensure buildings in DC&SDC area are safe, accessible, healthy 
and energy efficient through effective and efficient processing of 
building regulation applications. 
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Environment and Regeneration 13
13.1   Planning and Regeneration

Our 2015/16 commitments:

   • By September 2015 to put in place a project plan with and 
agreed timetable for actions relating to the implementation of 
the local development plan, which will ensure that it properly 
reflects the emerging findings of the Community Planning 
process and is adopted by Council as soon as is possible. 

   • To publish a Statement of Community Involvement as part of 
the local development plan implementation process

   • Undertake a review and establish a baseline which we can 
measure customer experiences of planning service and its 
ability to influence outcomes within the environment.

   • Review the potential for revenue growth and efficiencies 
through application fees and pre-application consultations.

   • Deliver a 15/16 capacity building programme for elected 
members and staff, specifically related to the integration of 
planning powers into the new Council.

   • Undertake a review of the planning committee process and the 
delegated scheme in September 2015. 

   • Delivering on Council’s ambitious development plans by 
professionally and effectively managing its capital programme 
and providing high quality exemplar Building Control service to 
enable development and ensure compliance with regulations 
and safety standards.

Statutory Performance Indicator:   
Planning and Regeneration 

Indicator:  The number of major planning applications processed
Standard: Processed from date valid to decision or withdrawal 

within an average of 30 weeks

Indicator: The number of local planning applications processed
Standard: Processed from the date valid to decision or 

withdrawal within an average of 15 weeks

Indicator: Progress of enforcement cases
Standard: 70% of all enforcement cases progressed to target 

conclusion within 39 weeks of receipt of complaint

   • Managing, developing and promoting parks, play areas, public 
spaces and greenways as a driver of Community Renewal, 
wellbeing and environmental regeneration.



13.2   Capital Development and Building Control

Our first year commitments:
   • Maximize the burial capacity of the existing City and Ballyoan 

Cemeteries with the completion of £3m worth of phased 
extensions to both cemetery sites.

   • Progress construction work on the £5m regeneration of Brooke 
Park to restore it to its former glory and build new audiences 
for this heritage and community asset.

   • Extend the volume and range of recyclable materials handled 
by Council with the start of construction work on the new 
£1.5m recycling centre at Pennyburn.

   • Tender the £6m redevelopment of Brandywell Stadium to 
provide a modern football facility for community and senior 
professional football in the City & region.

   • Appoint a consultant team to develop the design of a £11m 
inspirational and imaginative world class maritime museum & 
visitor experience for the City & region.

   • Complete Phase 3 of Waterside Greenway, providing a 3 km 
long green corridor of traffic free pathway for cyclists and 
pedestrians, linking the Gransha Site to the Peace Bridge.

   • Develop a detailed design for a £4.5m Playing Fields Complex 
at the old Clondermott High School site, to provide much 
needed sporting facilities in this area.

   • Develop a detailed design for a £1m refurbishment of Prehen 
Boat House to revitalize this underused asset and to improve 
facilities for rowing and canoeing on the Foyle River.

Environment and Regeneration
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Local Improvement Indicators:

Opening of the new Foyle Arena
Completion of the Play upgrade in Strabane
Completion of Strabane Town Centre Bridge Project
Completion of Waterside Greenway Phase 3 Project
Opening of new play parks in Kilfennan, Ballymagroarty, Melvin 
sports complex, Victoria bridge and Patrician Villas

   • Commence a technical conservation plan for Boom Hall and Stables, 
to facilitate the regeneration potential and eventual restoration of this 
important heritage asset.

   • Complete a technical and economic feasibility study into the 
development of a Crematorium in DC&SDC area. 

   • Develop the detailed design and secure planning permission for new 
public realm schemes to revitalize areas in the centres of Strabane Town 
and Derry City

   • Design a 3G pitch in Strabane.

   • Developing improved access to car parking at Derg Valley Leisure Centre.

   • Complete the Strabane Pedestrian and Cycle Bridge and work with DRD 
to progress the design of the town centre footbridge as a key element 
for the town centre’s proposed regeneration.

   • Complete the play area upgrade programme in Strabane.

   • Work with DSD to finalise the site selection for a new leisure build in 
Strabane and appoint a new design team to develop a detailed design.

   • Undertake the feasibility and business case for an integrated outdoor 
activity corridor on the Foyle catchment.
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13.3   Environment

Our 2015/16 commitments:

   • Implementation of new Waste Management Plan which includes:

   ° Sending all residual waste for treatment and divert 
from landfill

   ° Roll out 6,000-7,000 food caddies and 14,000 green 
waste collection bins across the new District

   ° Extension of bulky waste collection District wide
   ° Standardisation of non-domestic waste charges across 

the district

   • Achieve Tidy NI street cleanliness standards throughout the 
district and agree a regime for inspection

   • Review park and play provision within the district to identify gaps 
and prepare a programme for the Community Plan

   • Undertake RoSPA inspections and complete necessary upgrades 
to all play parks within the 15/16 year

   • Commence work and completed the planned the play projects 
funded by the Social Investment Fund, including Ballymagroarty 
and Kilfennan.

   • Develop an Building Maintenance Asset Management Plan for the 
prudent management of Councils built assets.

   • Commence development of an innovative energy management 
strategy which will align closely with the Community Plan

Statutory Performance Indicator:   

Indicator: The percentage of household waste collected that 
is sent for recycling

Standard: Not specified in the order

Indicator: The amount (tonnage) of biodegradable municipal 
waste that is landfilled

Standard: 22,586

Indicator: The amount (tonnage) of collected municipal 
waste arisings

Standard: Not specified in the order
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Environment and Regeneration13
Local Improvement Indicators for 
Waste Management

Target Frequency  
of Reporting

% household waste recycled / composted 
by 2015/16 in accordance with NW 
Regional Waste Management Plan 
2006 - 2020

40% Quarterly

% biodegradable municipal waste 
landfilled of annual decreasing statutory 
landfill allowances

<100% Annual

% streets achieving high cleanliness 
levels of Grade B and above in 
independent TIDY NI monitoring 
(cleanliness pollution index)

85% Annual

% household bins presented collected on 
scheduled collection day

96% Quarterly

% bulky household collections completed 
within scheduled and advised timeframe

97% Quarterly

% abandoned vehicles removed within 
24 hours

95% Quarterly

Local improvement indicators

14,000 Green waste bins rolled out across the district – 
7,000 Strabane area, 7,000 Derry area

6,000 food waste caddy’s to be rolled out in the 
Strabane area
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13Environment and Regeneration

Local Improvement Indicator for  
Parks and Cemeteries

Target Frequency  
of Reporting

% increase in Play Value Score of Council’s 
play areas from 45% 2011 baseline to 61% 
in 2015

35% Annual

Ratio of external funding secured to 
Council’s Parks Development budget for 
the development of play areas, parks and 
cyclepaths / greenways

3:1 Annual

% increase by end 2015 in provision of 
cyclepath / greenway development across the 
City Council Area on 2011 levels in line with 
Derry City Council’s Access Plan 2009 - 2014 

30% (?) Annual

% increase by 2015 in biodiversity awareness 
on 2010 levels across the City in line with the 
Local biodiversity Action Plan ( 2008 – 2013)

100% Bi-Annual

% planned maintenance activities within 
Council Parks / Greenspaces successfully 
completed on schedule

90% Annual

Achieve recognition / award in regional / 
national environmental competitions

Minimum 1 
per annum

Annual

Local Improvement Indicators for 
Property and Fleet

Target Frequency  
of Reporting

% planned maintenance of Council 
facilities successfully completed

92% Annual

% 1st time PSV test pass rate of 
Council’s Heavy Goods Vehicles Fleet

90% Annual

% reduction by end 2015 in carbon 
emissions from energy consumption 
of Council property on average annual 
2001 – 2006 base levels

20% Annual

% of Council’s electricity consumption 
from renewable sources by 2015

60% Annual
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Health and communities14
Key responsibilities and outcomes:

   • Promoting and protecting the public health and the environment.

   • Placing health and social wellbeing at the core of services 
delivery and community development taking an integrated 
approach to environmental health, health promotion and 
protection.

   • Working with and leading cross sectoral partnerships to address 
the underlying causes of poor health and reducing health 
inequalities

   • Provision of integrated, citizen focused statutory and community 
services and facilities and promoting and embedding good 
relations in collaboration and partnership with government 
departments and agencies, local groups and communities.

   • Increased participation and engagement in leisure through high 
quality services provision and sports development programmes 
delivered in well-managed, fit-for-purpose, sustainable facilities.

   • Leading on all aspects of social and community regeneration 
and wellbeing and contributing to the shared and interlinked 
objectives of economic and environmental wellbeing and 
regeneration in partnership with other directorates, external 
partners and relevant stakeholders. 
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   • Carry out inspections and risk assessments in relation to the 
relevant Environmental Health legislation and submit statistical 
returns as required.

   • Continue to implement dog control and reinforcing responsible 
dog ownership.

Health and communities 14 
14.1  Health and Community Wellbeing

Our 2015/16 commitments:

   • To undertake a number of test purchase exercises, as a 
baseline measure, to safeguard health in the Derry City and 
Strabane District Council area

   • Implement the mandatory food hygiene rating scheme

   • Standardise food safety sampling programmes and inspection 
programmes

   • Engage collaboratively with a range partners to identify and 
deliver on initiatives aimed at reducing suicide in the district 
such as the Derry and Strabane Riverfront Initiative.

   • Establish a task force to  implement, as appropriate the 
recommendations of the Health Impact Assessment for the 
Strathfoyle, Maydown and Culmore areas.

   • Continue to deliver and/or support the community based 
health initiatives such as the Western Home Environmental 
Assessment Project (WHEAP), the Home Safety Advisory 
Service, the Fuel Stamps Scheme and the Affordable Warmth 
Scheme.

   • Continue to implement the Air Quality Action Plans, carry out 
an Updating and Screening Assessment and submit to the 
Department of Environment for appraisal.

Local improvement indicators

To target 1,000 identified low income, private sector 
households and deliver energy efficiency and 
improvement measures to qualifying occupants

To work in pursuit of the achievement of the air quality 
objectives in compliance with the Environment (NI) 
Order 2002
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Health and communities14
14.2  Community Development and Leisure

Our 2015/16 commitments:

   • Support the work of the community, voluntary and sports 
sector through a £500,000 grants programme.

   • Invest £700,000 in partner led advice services

   • To provide 7,290 coaching hours through the Active 
Communities programme and enlist 9,594 participants

   • Support the delivery of a number high-profile of sports events 
and tournaments

   • Invest in and promote our leisure facilities as venues of 
excellence in sports delivery

   • Celebrate the achievements of sports groups through a sports 
award scheme with the local sports forums.

   • Establish a policing and community safety partnership to 
develop and deliver the 15/16 action plan focused on policing 
and community safety issues.

Local improvement indicators

Increase usage numbers/footfall within our Leisure 
facilities by 5%

To undertaker a user survey in our leisure facilities and 
achieve a 65% satisfaction rating.

Provide 7,290 coaching hours through the Active 
Communities Programme and enlist 9,594 paticipants
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15Effective cross functional support services

15.1  Planning and Improvement

Key Responsibilities and Outcomes:

   • Leading on the development and delivery of the Community 
Planning process including 

   ° the collection and analysis of good quality, robust data 
and information

   ° Facilitating ongoing consultation and participation with 
residents, businesses and community planning partners

   ° Production of an action plan including objectives and 
agreed outcomes

   ° Undertaking reviews, monitoring and reporting 
progress and implementation

   • Leading on the corporate planning process ensuring synergies 
and linkages in relation to the community plan, local 
development plan and other strategic planning processes are 
fully captured, realised and exploited

   • Ensuring best arrangements are made to support directorates 
and services to secure continuous improvement in the exercise 
of council functions including liaising with Directors and 
service managers in the setting of improvement objectives, 
performance indicators and standards, collection and publication 
of improvement information and reports

   • Providing effective support to Elected Members to promote 
efficient, open and transparent governance and decision making 
including Member Services, Committee Administration and 
Election Management services.

   • Developing and enhancing customer services and engagement 
including the management of civic buildings

   • Embedding equality and sustainability across all service and 
functional areas of Council, managing information and FOIs.

Our commitments in 2015/16:

   • Develop and agree a strategic and long term Community Plan 
for this region by April 2016 in partnership with the Community 
and Statutory Agencies.

   • Assist the Council, Chief Executive and Directors in lobbying and 
advocacy work

   • Develop a longer term Corporate Plan for the Council aligned to 
the outcomes in the Community Plan.

   • Undertake a service improvement review of customer service 
standards and care.

   • To establish and implement the agreed performance 
improvement framework into the new organisation by 
April 2016.

Local improvement indicators

Development of a Community Plan by 1 April 2016
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15.2  Finance and Assurance

Key Responsibilities and Outcomes:

   • Differentiating between strategic finance and transactional 
financial activities to direct skills to longer terms financial planning 
and take opportunities to attract new funding.

   • Providing strategic financial planning management and reporting 
to provide robust accessible and transparent fiscal information 
and reporting.

   • Supporting directorates and the Council in the identification of 
finance and funding sources, strategies and mechanisms and 
the utilisation of Councils assets to assist in the prioritisation 
and delivery of its capital projects, development objectives 
and targets.

   • Establishing and maintaining the highest levels of probity, good 
governance systems and practices and exemplar legal services 
to support informed, transparent decision making, accountability, 
efficient service delivery and the effective management of risk.

Our 2015/16 commitments

   • Develop a longer term financial strategy and undertake a review 
of financial management reporting processes

   • To set a rate in February 2016 which provides evidence of 
growth and realisation of planned organisational efficiencies 
within directorates.

   • To secure and lever additional funding to assist the Council in 
project and programme planning and implementation.

   • Scope out the potential for a corporate asset management 
system across the new organisation

   • Achievement of ISO18001 for the new Council.

   • Ensure statutory reporting deadlines are met in terms of payroll 
and that staff are paid correctly in accordance with agreed 
pay scales.

   • Ensure good governance arrangements are in place to 
ensure that intended outcomes for stakeholders are defined 
and achieved.

   • Demonstrate revenue growth via the provision of in-house legal 
support to local government on a sub-regional basis.

Local improvement indicators

Achievement of ISO8001 for the new Council

Revenue growth as a result of in-house legal support to 
local government on a sub regional basis
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15.3  People

Key Responsibilities and Outcomes Include:

   • Supporting and developing the capacity and capability of staff to 
deliver on the Council’s objective to recognise its staff as its key 
asset in developing and promoting the quality of the area and 
serving its citizens and businesses

   • Developing new skills and behaviours to build the culture of 
the new Council, ensuring that the new organisation grows and 
prospers for the benefit of the community and that its objectives 
and priorities are delivered effectively.

   • Supporting directorates by providing HR advice and 
guidance services including policy development and 
implementation, recruitment, job profile development and 
attendance management.

Our Commitments in 2015/16

   • To develop a local People and Organisational Development 
Strategy based on the regional model.

   • To provide personnel support to the Chief Executive and 
Directors in workforce planning and populating the new structure

   • Implement the voluntary severance scheme following due 
consideration of regional guidance and business cases.

   • To develop a capacity building programme to manage talent and 
develop people.

Local improvement indicators

Populating the new organisational structure

Implementation of the voluntary severance scheme
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Our resources16
16.1   Derry City and Strabane District 

Council is committed to delivering 
effective services and to prudent 
management of its financial affairs. 
It is anticipated that the Local 
Government Reform will ultimately 
result in efficiencies once the new 
structure have been implemented, 
however, these will not be realised 
initially. Council has to balance the 
need to invest in the district with 
the requirement to maintain rate 
increases at an acceptable level. 
Council has experienced increased 
pressure on its budgeting process due 
to central government funding cuts. 

16.2  The Council currently sources its 
income from 4 sources: The district 
rate, the rates support and de-rating 
grants from central government, 
the transferring functions grant 
and reserves.

92% District Rate
6% Rates Support & De-rating Grants

2% Reserves
0% Transfering Functions Grant

92%

6%

2%

0%

Figure 5   | Sources of income 2015-16
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Our resources 16
16.3   For the 15/16 financial year, 91.84% of 

the Council’s income will come from 
the district rate. This equates to over 
£48.407m. The rates support and 
de-rating grants will provide 5.85%, 
amounting to £3.081m, transferring 
functions grant £0.324m while the 
remaining 1.7%, £0.900 will come 
from reserves.

16.4   The Council’s estimated revenue 
expenditure (net of specific grant 
income and fees and charges from 
council services in 2015/16 will be 
£52.712m.

16.5   The following table demonstrates how 
this money will be spent:

Cross cutting corporate services

Environment services

Development, culture
and leisure services

City of Derry Airport

Capital development

Transferring functions

Net revenue expenditure

£7.062m

£22.612m
£13.016m

£3.445m

£6.253m

£0.324m

0 5 10 15 20 25

£52.712m
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Council

Planning
Committee

Governance and
Strategic Planning

Committee

Assurance,
Audit and Risk

Committee

Business
and Culture
Committee

Environment
and Regeneration

Committee

Health and
Communities
Committee

17 Governance arrangements

17.1   Your new Council area comprises 40 wards 
across 7 district electoral areas.

17.2   In the May 2014 elections, there were 40 
elected members with the Council comprising 
of 16 Sinn Fein, 10 SDLP, 8 DUP, 2 UUP and 4 
independent elected members.

17.3   Names and contact details for all 
elected members are listed on the 
new Council website: 
www.derrycityandstrabanedistrict.com.

17.4   Derry City and Strabane District Council 
considers business and makes decisions 
through 6 meeting committees, each with 14 
elected members.

17.5   The Full Council meeting (with all 40 Elected 
Members) is held on the last Thursday of 
every month.Names and contact details for 
all Elected Members can be found in the next 
section
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Our Councillors 18
Party: 

SF
DEA: 

Foyleside

Councillor Michael Cooper

Sinn Féin Constituency Office, Ráth mÓr Business Park 
Bligh’s Lane, Derry, BT48 0LZ 
michael.cooper@derrycityandstrabanedistrict.com 
028 71377551 (B)   07743175709 (M)

 

Party: 
SDLP
DEA: 

Foyleside

Councillor Shauna Cusack 

7 Lowry’s Lane, Derry, BT48 0LS 
shauna.cusack@derrycityandstrabanedistrict.com 
028 71377529 (H)   07919962169 (M)

Party: 
DUP
DEA: 

Faughan

Alderman Maurice Devenney

19 Rosslea, Newbuildings, Co Londonderry, BT47 2AQ 
maurice.devenney@derrycityandstrabanedistrict.com 
028 71346271 (B)

    

Party:  
SDLP
DEA: 

Waterside

Councillor Gerard Diver

14D Hayesbank Park, Derry, BT47 2AZ 
gerard.diver@derrycityandstrabanedistrict.com  
028 71281256 (H)   07812217169 (M)

 

Party: 
SDLP
DEA: 

Ballyarnett

Councillor Angela Dobbins

22 Belvoir Park, Culmore, Derry, BT48 8PQ 
angela.dobbins@derrycityandstrabanedistrict.com 
07709147751 (M)

    

Party: 
SDLP
DEA: 

Foyleside

Councillor John Boyle

3 Caradale Park, Derry, BT48 0NU 
john.boyle@derrycityandstrabanedistrict.com 
028 71263154 (H)   07748192198 (M)

Party: 
DUP
DEA: 

Sperrin

Alderman Allan Bresland

41 Millhaven, Sion Mills, Strabane,  
Co Tyrone, BT82 9FG 
allan.bresland@derrycityandstrabanedistrict.com 
028 81658579 (H)   07711129452 (M)

Party: 
SF

DEA: 
The Moor

Councillor Kevin Campbell

Sinn Féin Constituency Office, Ráth mÓr Business 
Park, Bligh’s Lane, Derry, BT48 0LZ 
kevin.campbell@derrycityandstrabanedistrict.com 
028 71281900 (B)   07912433893 (M)

     

Party: 
SF

DEA: 
Sperrin

Councillor Karina Carlin

1 Fountain Street, Strabane, Co Tyrone, BT82 8JQ 
karina.carlin@derrycityandstrabanedistrict.com  
07795167556 (M)

       

Party:  
IND
DEA: 

The Moor

Councillor Sean Carr 

8 Abbey Park, Derry, BT48 9DS 
sean.carr@derrycityandstrabanedistrict.com 
028 71263388 (H)   07751189051 (M)
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18 Our Councillors

    

Party: 
IND
DEA: 

The Moor

Councillor Gary Donnelly

c/o Member Services, Council Offices,  
98 Strand Road, Derry, BT48 7NN 
gary.donnelly@derrycityandstrabanedistrict.com 
07857977945 (M)

    

Party: 
SF

DEA: 
Ballyarnett

Councillor Sandra Duffy

80 Oakbridge Park, Derry, BT48 8PY 
sandra.duffy@derrycityandstrabanedistrict.com  
028 71354740 (H)   07800506328 (M)

    

Party: 
SF

DEA: 
Faughan

Councillor Paul Fleming

19 Rose Court, Waterside, Derry, BT47 2DU 
paul.fleming@derrycityandstrabanedistrict.com 
028 71 361949 (B)   07923390605 (M)

   

Party: 
IND
DEA: 

Sperrin

Councillor Paul Gallagher 

21 Springhill Park, Strabane, Co Tyrone, BT82 8BY 
paulm.gallagher@derrycityandstrabanedistrict.com 
07872638565 (M)

  

Party:  
UUP
DEA: 

Waterside

Alderman Mary Hamilton 

Ermah House, 13 Rossdowney Park,  
Londonderry, BT47 5NR 
mary.hamilton@derrycityandstrabanedistrict.com 
028 71311984 (H)   07980885392 (M)

Party: 
DUP
DEA: 

Sperrin

Alderman Rhonda Hamilton

75 Bearney Road, Strabane, Co Tyrone, BT82 8QT 
rhonda.hamilton@derrycityandstrabanedistrict.com 
028 81659725 (H)   07925241366 (M)

     

Party: 
SF

DEA: 
Ballyarnett

Councillor Tony Hassan

64b Racecourse Road, Derry, BT48 8DS 
tony.hassan@derrycityandstrabanedistrict.com 
028 71359747 (B)   07702758674 (M)

Party:  
SDLP
DEA: 

Faughan

Councillor Gus Hastings

17 Clonmeen Drive, Strathfoyle, Derry, BT47 6UR 
hugh.hastings@derrycityandstrabanedistrict.com  
028 71860341 (H)   07890967667 (M)

    

Party: 
UUP
DEA: 
Derg

Alderman Derek Hussey

38 Garvetagh Road, Castlederg, Co Tyrone, BT81 7QH 
derek.hussey@derrycityandstrabanedistrict.com 
028 81679921 (H)   07774246223 (M)

Party: 
SF

DEA: 
Waterside

Councillor Christopher Jackson

16 Tamneymore Park, Derry, BT47 2EG 
christopher.jackson@derrycityandstrabanedistrict.com 
028 71349357 (H)  07841697856 (M)
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18Our Councillors

              

Party:  
SF

DEA: 
The Moor

Councillor Colly Kelly 

Sinn Féin Constituency Office, Ráth mÓr Business Park 
Bligh’s Lane, Derry, BT48 0LZ 
colly.kelly@derrycityandstrabanedistrict.com  
028 71377551 (B)

               

Party: 
SF

DEA: 
Sperrin

Councillor Dan Kelly

100 Hollyhill Road, Knockinarvoer, Glenmornan, 
Co Tyrone, BT82 0HY 
dan.kelly@derrycityandstrabanedistrict.com 
07518696233 (M)

            

Party: 
SDLP
DEA: 

Sperrin

Councillor Patsy Kelly

31 Melmount Gardens, Strabane, Co Tyrone, BT82 9EB 
patsy.kelly@derrycityandstrabanedistrict.com 
028 71884955 (H)   07887520355 (M)

  

Party: 
DUP
DEA: 
Derg

Alderman Thomas Kerrigan

104 Kilclean Road, Castlederg, Co Tyrone, BT81 7LD 
thomas.kerrigan@derrycityandstrabanedistrict.com 
028 81671848 (H)   07710425780 (M)

      

Party: 
SF

DEA: 
The Moor

Councillor Patricia Logue

190 Lecky Road, Derry, BT48 6NR 
patricia.logue@derrycityandstrabanedistrict.com 
028 71361949 (B)   07851313583 (M)

  

Party:  
SF

DEA: 
Ballyarnett

Councillor Elisha McCallion

22 Elaghmore Park, Galliagh, Derry, BT48 8DX 
elisha.mccallion@derrycityandstrabanedistrict.com 
028 71359747 (B)   07543012607 (M)

Party: 
DUP
DEA: 

Waterside

Alderman Hilary McClintock

7 Hazelbank Road, Drumahoe,  
Co Londonderry, BT47 3NX 
hilary.mcclintock@derrycityandstrabanedistrict.com 
028 71301024 (H)   07787949735 (M)

       

Party: 
SF

DEA: 
Foyleside

Councillor Eric McGinley

Flat 1/17a Lawrence Hill, Derry, BT48 7NJ 
eric.mcginley@derrycityandstrabanedistrict.com 
07592326195 (M)

    

Party: 
SF

DEA: 
Derg

Councillor Kieran McGuire

1a Melvin Road, Strabane, Co Tyrone, BT82 9PP 
kieran.mcguire@derrycityandstrabanedistrict.com 
07971008246 (M)

 

Party: 
SF

DEA: 
Derg

Councillor Maolíosa McHugh

89 Castlefin Road, Castlederg, Co Tyrone, BT81 7EE 
maoliosa.mchugh@derrycityandstrabanedistrict.com 
028 81670538 (H)   07724484840 (M)
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18 Our Councillors

    

Party:  
SF

DEA: 
Derg

Councillor Ruairí McHugh

74 Hillview Park, Castlederg, Co Tyrone, BT81 7PR 
ruairi.mchugh@derrycityandstrabanedistrict.com 
07751576632 (M)

      

Party: 
SDLP
DEA: 

Faughan

Councillor Jim McKeever

6 Tamneyreagh Park, Eglinton, Derry, BT47 3WD 
jim.mckeever@derrycityandstrabanedistrict.com 
07812203362 (M)

   

Party: 
SF

DEA: 
Sperrin

Councillor Brian McMahon

9 Church Court, Strabane, Co Tyrone, BT82 8RH 
brian.mcmahon@derrycityandstrabanedistrict.com 
07525898326 (M)

      

Party: 
IND
DEA: 

Foyleside

Councillor Darren O’Reilly

1 Osbourne Street, Derry, BT48 0HR 
darren.oreilly@derrycityandstrabanedistrict.com  
07742555195 (M)

    

Party:  
IND
DEA: 

Ballyarnett

Councillor Dermot Quigley

45 Glenabbey Drive, Derry, BT48 8TA 
dermot.quigley@derrycityandstrabanedistrict.com  
07821319234 (M)

      

Party: 
DUP
DEA: 

Waterside

Alderman David Ramsey

40 Gortin Manor, Newbuildings,  
Londonderry, BT47 2TF 
david.ramsey@derrycityandstrabanedistrict.com 
028 71343856 (H)   07725623897 (M)

          

Party: 
SDLP
DEA: 

Waterside

Councillor Martin Reilly

161 Waterfoot Park, Caw, Derry, BT47 6SY 
martin.reilly@derrycityandstrabanedistrict.com 
028 71360700 (B)   07812162488 (M)

  

Party: 
DUP
DEA: 

Waterside

Alderman Drew Thompson

61 Sperrin Park, Waterside, Londonderry, BT47 6NG 
drew.thompson@derrycityandstrabanedistrict.com 
028 71311037 (H)   028 71349594 (B)

    

Party: 
SDLP
DEA: 

Ballyarnett

Councillor Brian Tierney

46 Glencaw Park, Derry, BT48 8LR 
brian.tierney@derrycityandstrabanedistrict.com 
07731309734 (M)

Party:  
DUP
DEA: 

Faughan

Alderman Graham Warke

9 Ebrington Terrance, Londonderry, BT47 6JS 
graham.warke@derrycityandstrabanedistrict.com
02871346271 (B)   07975709326 (M)
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Derry City and Strabane District Council 
 
98 Strand Road 
Derry 
BT48 7NN 
 
47 Derry Rd 
Strabane  
BT82 8DY 

Tel: (028) 71 253 253 
E: info@derrycityandstrabanedistrict.com

Website: www.derrycityandstrabanedistrict.com

Find us on Facebook derrycityandstrabanedistrict

Twitter @dcsdcouncil

This information is available upon request in a number 
of formats including large print, Braille, PDF, audio 
formats (CD, MP3, DAISY) and minority languages. 
For further information on alternative formats please 
contact Tel 028 71 253253 text phone: 028 7137 6646 
or e-mail equality@derrycityandstrabanedistrict.com.

We have tried to take into account all the people 
we have consulted when preparing this one year 
Corporate Plan. If you wish to comment on any 
of these proposals please contact us using the 
contact details below:




