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1.
Introduction

1.1
Section 75 of the Northern Ireland Act 1998 (“the Act”) requires the Council in carrying out its functions, powers and duties to have due regard to the need to promote equality of opportunity:

· between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;

· between men and women generally;

· between persons with disability and persons without;

· between persons with dependants and persons without.

1.2 In addition, without prejudice to its obligations above, the Council shall in carrying out its functions, powers and duties have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.  The Council supports the principles of good relations: equity, respecting diversity and interdependence, and the development of relationships built on trust and respect.

1.3 Derry City Council’s Equality Scheme commits the Council to assess how policy proposals impact on the promotion of equality of opportunity within the terms of Section 75 of the Act.  This policy was subjected to formal consultation during which the Council considered all comments received.

2. Executive Summary

2.1    The aim of this policy is to develop a sound, effective and relevant grant aid programme. The starting point should be to consider what it would look like in an ideal world and then to determine to what extent this is achievable from the current position.  The starting point must be to ask certain basic questions:
· What are Derry City Council’s legal obligations in relation to grant aid and/or support for the community, arts and culture sectors?

· What obligations are placed on Council by external funders?

· What other priorities in relation to this sector does Derry City Council have?

· What does Council wish to achieve with grant aid?

· What activities, facilities or programmes should Council fund to achieve its desired outcomes?

· How will it measure the effectiveness of any funding provided to deliver Council’s grant aid objectives?

The key elements of the proposed Grant Programme include:

· A larger Support Grant increased to a maximum of £2,000 per applicant, released at three times during the year

· Review of all SLAs and long term funding agreements with a much clearer focus on sustainability and value for money in new arrangements

· Festival and Event Funding set up as a discrete and separate fund

· An area based approach to funding of local groups and projects with greater local input into identifying needs and priorities
2.2    The pre-development consultation process for the development 
In 2011, Williamson Consulting was commissioned to carry out the review on behalf of the Development Department.  

Derry City Council commissioned a review of grant aid as part of the preparation of a new Community Support Plan.  A widespread community consultation for the Community Support Plan also included questions in relation to the grant aid review, seeking community views on how such grants should be allocated in future.  This consultation produced a wide range of views.  The community felt that it would like to be more involved in determining what the priorities should be and on how grants should be allocated.  The application process was thought to be too complex and time consuming although it was recognised that this was common to many funding sources.  Small Support Grants were considered particularly desirable and there were few complaints about these with a widespread view that they should be retained as they were important to the survival of small groups in particular.   

Elected members and Council Officers were also consulted as part of this process.  The consultation process highlighted concern at the apparent un-strategic use of funding for historical reasons; noting that Service Level Agreements and long term funding arrangements did not necessarily produce real outcomes or value for money and should be reviewed.  Particular concern was expressed about the high proportion of grants that was tied up in these long term arrangements leaving relatively low funding for new, innovative or indeed regular community development activities.  The occasional use of funding outside the main process, for instance when used as a “crisis fund”, was highlighted as inappropriate and something that should not be repeated.  The extensive effort required by Council Officers in administering the grant aid process was highlighted as a concern by many although there was a general view that Council’s rigorous approach ensured consistency and fairness.  In particular the high level of staff resources required to administer the modest Main and Support Grant Fund was considered disproportionate.  

As part of the review process the consultants undertook a detailed analysis of grant spend compared to original budget allocations.  This highlighted that there had been significant drift from the original strategic intent set out by Council with the amount of funding allocated in each area substantially different to that originally planned.  This resulted in a Community Development spend amounting to 21.8% of the grant aid pot compared to a budgeted 39.8%, i.e. 45% less than intended.  If we further note that this includes a relatively static amount of funding for advice service, the actual deviation from budget on the remaining community development activities is much greater.  This changed allocation of funding largely lead to substantial growth in Festivals and Events funding and new SLAs.

2.3  The issues raised during the consultation process and out of the research into the impacts
The primary conclusions arising from the consultation and review of the current aid system can be summarised as follows:

· Funding is not strategic - Lack of connection between DCC strategic priorities and funding – i.e. funding does not drive sustainable community development outcomes

· Lack of Flexibility - No flexibility of funding; large proportion tied up in historic SLAs.  Council is unable to be innovative or to support new work.  

· Policy Drift - Substantial variation between actual spend and original budgets.  Grants seem to have drifted away from original intention.

· Loss of focus on outcomes - Limited monitoring of outcomes; focus on compliance rather than outcome

· Lack of fair and open competition - Substantial proportion of “historic” funding with reasons which are now unclear and resulting in lack of open competition for large proportion of funding pot

· Administrative effort not proportionate - Process very bureaucratic and time consuming for applicants and Council Officers

· Rigorous process, but criteria unfocused - Scoring Matrix/criteria are too vague/broad and could result in support for organisations which are far from Council’s community support priorities

· Confused mix of funding elements and mechanisms - Lack of clarity about boundaries of funding within “Grant Aid”; i.e. joint provision, some SLAs, etc.

· Support grants popular - Small (Support) grants very popular, but first come first served approach means that best are not necessarily funded

· Community Support - Very limited amount of funding available for community support/development

· Sustainability – current grant aid does not seek to deliver sustainable provision at community level

2.4  Conclusions

Derry City Council’s Review of Grant Aid will seek to reflect the policy context of DCC’s Corporate Strategy and maintain a strong emphasis on Section 75.  It will also reflect, in its action plan, the findings of the consultation process and consultation with elected members.  The Review of Public Administration and merger with Strabane District Council is also likely to impact this area of service delivery within the lifetime of this review and every effort should be made to ensure the transition is positive for Good Relations/community development.
The review will ensure that Good Relations and Section 75 legislation are at the heart of the proposed new Grant Aid System.  Communities across the Council area, including those that are categorised into the Section 75 groups, could benefit from the intended policy.
3. 
Background to the Policy 

3.1  The starting point for developing a sound, effective and relevant grant aid programme or indeed any other programme should be to consider what it would look like in an ideal world and then to determine to what extent this is achievable from the current position.  The starting point must be to ask certain basic questions:

· What are Derry City Council’s legal obligations in relation to grant aid and/or support for the community, arts and culture sectors?

· What obligations are placed on Council by external funders?

· What other priorities in relation to this sector does Derry City Council have?

· What does Council wish to achieve with grant aid?

· What activities, facilities or programmes should Council fund to achieve its desired outcomes?

· How will it measure the effectiveness of any funding provided to deliver Council’s grant aid objectives?

The starting point must be overarching strategic frameworks.  In relation to Council these include:

· Guidance from statutory bodies which provide funding to Council for allocation (and in some cases match funding) and their requirements in relation to use of such funding; 

· Council’s own Corporate Strategy and 

· The Regeneration Plan (“The One Plan”).  

The most relevant must be Council’s Corporate Strategy as it has been developed taking into consideration legal requirements and the wider regeneration activities which it supports through the Regeneration Plan.  Council’s overall corporate vision of a “vibrant prosperous region with equality and opportunity for all” must underpin any plans for grant aid.  

Council’s mission: “Derry City Council will deliver strategic leadership, in developing a City and Region sustainably through the Regeneration Plan, by ensuring service delivery excellence in all Derry City Council functions and by ensuring measurable benefits are targeted at the most deprived groups” must also be considered and grant aid must be compatible with the intents set out in the mission statement.  

In relation to grant aid we could therefore conclude that it must be strategic; must lead development; must support the Regeneration Plan; must be sustainable; should focus on excellent delivery of services and should produce measurable benefits and target the most deprived groups.  

The strategy also sets out five values which will underpin all of Council’s work.  These are:

· Valuing people – defined in terms of listening, respecting, communicating and promoting equality and inclusion.

· Raising standards – through evaluating and promoting, learning, innovating and improving.

· Creating opportunities – through investing, facilitating, initiating and collaborating.

· Working collectively – through partnering, being open, being accessible and initiating.

· Celebrating diversity – by accepting differences, valuing differences, celebrating differences and promoting good relations.

The Corporate Strategy sets out four strategic themes which must underpin any plans for grant aid.  The implications of these are considered in each of the points below:

· Leadership – Council has a lead responsibility for the community sector and needs to influence the policies and practice of other public sector organisations, and ideally other funders, to ensure that resources are utilised in the most effective manner.  This is wholly compatible with the recommendations set out in the current Community Support Plan however, to be most effective in this task, Council must show that it is being strategic in how it utilises its own grant aid, effectively providing a model for others to support those things that are most in line with Council’s future plans, clearly identified needs and wider regeneration priorities.  Future Grant Aid must be strategic, lead by a shared understanding of local needs and priorities and should influence other funders.

· Funding and resources – Council recognises that resources are increasingly constrained while citizens’ expectations are growing.  This clearly requires excellent use to be made of limited grant aid and grants must address clearly identified needs and ensure cost effectiveness in terms of outcomes and usage.  This places a requirement on Council to review the sustainability of its current funding arrangements, long term funding, Service Level Agreements and collaborative funding arrangements to ensure that all of these are working most effectively.  Grant Aid must only fund projects and activities which are needed, cost effective and efficient and a culture of challenge and review should be integral to such funding.

· Capacity building – community structures and provision have changed dramatically over the last few years and will continue to be increasingly professional and competitive.  Council wishes to ensure that the groups and projects it funds are equipped with the necessary skills and expertise to deliver modern community based provision which is relevant to changing needs, of high quality and sustainable.

· Service delivery – this focuses on performance management and customer satisfaction among other areas.  Service delivery can only be truly effective in grant aid terms if it is based on sound understanding of local needs which in turn can only come from an appropriate process to facilitate local people identifying and prioritising need.  This in turn can lead to sound customer satisfaction however the process needs to be proactively managed by Council.  Local communities must be involved in determining local needs and excellent communication should ensure and understanding of how funding is utilised.

· Organisational effectiveness – within this theme, the administration of grant aid must be undertaken in a way which is adequate to address accountability and probity yet at the same time must be efficient in use of staff and elected members’ time.  Grant aid mechanisms must use officers’ and elected members’ time wisely and sparingly.

Grant aid must also take full recognition of the priorities set out in Council’s Corporate Score Card.  In particular consideration should be given to objectives that relate to increase in public participation/usage, increased user satisfaction and awareness of facilities, actions relating to the new Equality Action Plan, increased participation of under-represented groups and review of service level arrangements and opening hours.  While these are all priorities, a number of the other elements of the Corporate Score Card need to be born in mind particularly in relation to efficiencies, and effective use of funds.  

3.2  Williamson Consulting were commissioned to undertake the review of Grant Aid and they defined the policy in conjunction with the Head of Culture, Leisure and Community Services and all associated officers

3.3  The Community Services Section within the Development  Department are responsible for the implementation of the Grant Aid system and review, line managed by the Head of Culture, Leisure and Community Services.
3.4  The following principles are suggested to underpin any future grant aid and to inform the development of grant programmes:

· Needs Based – there should be a clear rationale for any grant assistance.  Ideally this will flow from a full analysis of need.  While deprivation indicators are an important indicator, Council must address need across the area.

· Strategic – Grant Aid should follow Council’s strategy for a programme area

· Stakeholder Involvement – those who may benefit from or be affected by any grant programme should have a mechanism for influencing Council’s plans for grant

· Open and Accountable – Grant funding mechanisms should be open and accountable, i.e., the basis for making funds available and for determining how these should be spent should be transparent

· Efficient – Grants should be used in the most efficient way to achieve desired outcomes.  This should also apply to administrative and grant governance mechanisms which should reflect proportionate effort relative to the scale of grant.  All grant activity should be adequately monitored to ensure effective use of Council funds.

· Innovation and Managed Risk Taking – A proportion of grant assistance will focus on new activities/projects or groups and will encourage innovation within defined limits of risk.  An element of seed funding for new activity should be encouraged  

· Sustainability – where appropriate, groups and projects should be encouraged to consider and pursue long term sustainability.  Grants might taper over time to encourage and support sustainability.
Grant Aid Strategy

Council’s future grant aid strategy must ensure that it is fully compatible with Council’s wider corporate strategy, the principles set out above and the actions of other statutory, voluntary and private sector stakeholders.  The following, high level, objectives are suggested to underpin this:

· Council will develop a clear strategy and purpose for the grant aid programme which will establish clear outcomes expected from funding

· Grant aid programmes will be designed to meet clearly identified needs

· Council’s grant aid will demonstrate best practice in use of public funds and will influence other funders

· The smallest resource required will be used to deliver the greatest chosen outcomes effectively

· Grant aid processes will be efficient in use of Council resources and open and transparent in their delivery

· The grant aid strategy will have a high level of community ownership 
Grant Programme Delivery Overview

Council recognises the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities.  Council can also ensure better communication and more productive relationships with local communities through a strategic process which leads to identification of local priorities for funding.  However, strongly held community views about the value of the Small Support Grants suggest that they should be retained and should offer adequate flexibility to respond to individual group needs outside this process.  Similarly, Council will wish to ensure strategic delivery of certain facilities and services in areas such as sports, arts and culture and community development and to this end Council is likely to continue to provide some targeted longer term funding arrangements which can offer stability and security while at the same time ensuring value for money.  To this Council’s future grant aid programme will include the following elements:

· Support Grant – this will offer a maximum of £2,000 per application and will be open for applications, three times per year.  Groups will be limited to one or two applications per year (to be decided).  Applications shall use a simple application form which will be scored and grant will be awarded on a competitive basis.  Groups will have to achieve a minimum threshold score to get funded.  Subject to this, the highest scoring applications will be funded each quarter.  Applications which are rejected, but receive a score above the threshold, may be resubmitted at a later stage.  

· Long term funding arrangements or Service Level Agreements – Council will implement a programme of longer term funding arrangements in the areas of sports, arts and culture, and community facilities.  No existing SLA will be renewed after 2014 unless subject to review and proven value for money.  These will be based on a comprehensive assessment of need and fit with Council’s strategic priorities.  The new SLAs may provide funding to organisations or facilities currently funded, subject to them meeting new criteria and strategic requirements.  The Service Level Agreements drawn up will be comprehensive, require specific performance indicators to be delivered and will be subject to annual monitoring and triennial review.  These are likely to be much more performance focused than current arrangements.  There is likely to be a cap on the amount of funding available through SLAs, at a level to be determined based on need, the nature and scale of the provision or other suitable criteria.

· Programme funding – Council will need to decide whether it intends to continue delivering separate themed funding programmes.  In reaching this decision Council should take full cognisance of equality factors to ensure that this does not provide differential effects for the Section 75 groupings.  It may be preferable to have a large project core funding programme from which Council can allocate funds separately to flagship or important strategic projects.  All other projects/groups would then have access to small Support Grants or could seek funding through the Area Based Funding Plan.   

· Festival Funding - Festival funding should be removed from the Grant Aid programme and established as a separate fund.  Historically the reasons for supporting funding have had little to do with the main grant programme and this has played a significant role in grant policy and allocation drift.  Establishing this as a wholly separate funding stream would ensure clarity about what Council wishes to achieve through festivals and events, would provide openness about actual funding allocations and would avoid the community services budget being raided to support new events.    

· Neighbourhood Renewal – Mechanisms for engaging the community at local level must be consistent and compatible with existing NR Partnerships.  These must include those who are involved in Neighbourhood Renewal areas but must also allow for adequate input by representatives of groups outside the NR area as Council’s community support is for the whole community.  

· The following diagram sets out the future options for the overall Grant Programme. 

Proposed Grant Programme Structure
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Detailed Programme Criteria

Each of the individual grant aid programmes needs to have a specific objective which will provide an overarching perspective within which specific programme criteria can be developed.

3.5  This policy is associated with the following Council policies:-
· Derry City Council Council’s Corporate Plan 2011-2015

· Derry City Council Community Support Plan 2012-2015
· Derry City Council Good Relations Strategy 2014-2017

· Derry City Council Equality Action Plan        2011 - 2015
3.6  This policy support s Council’s strategic outcomes of Leadership and Service Delivery 


As well as impacting council’s statutory duty to promote Community Development, it should impact on the following objectives:

· To provide leadership to cross-sectoral stakeholders involved in policy / service delivery on regional / local priorities, which will improve the lives and well-being of local citizens. 

· To establish and promote Derry City Council as a centre of excellence and innovation in service delivery across local government.

3.7  This policy seeks to develop a sound, effective and relevant grant aid programme, for Derry City Council. The beneficiaries of which will largely be groups from the community and voluntary sector in the Council area and beneficiaries of the funded projects. 

3.8   The stakeholders of this Strategy are the local constituted community and voluntary sector groups, Section 75 groups as well as the local general public. 

3.9  Council will interface with community and voluntary groups in the delivery of this review of grant aid through email bulletins, emails, letters, phone and face to face meetings. 
3.10  The Grant Aid Review is intended to benefit all Section 75 groupings.
4.    Consideration of Available Data and Research

4.1   In order to collect relevant data Derry City Council has used information available from the following sources.

· NISRA 2011 Census
· Equality Commission for Northern Ireland

· PSNI Statistics

· Labour Market Survey / Claimant Count levels

· NI Multiple Deprivation Measures 

· NI Life and Times Survey

As a result of this research the Council has made an assessment of the existence of any differential impact of the draft policy on each of the Section 75 groups.   

Evidence of impact of policy on Religious Belief

	LGD
	All usual residents
	Religion or religion brought up in: Catholic
	Religion or religion brought up in: Protestant and Other Christian (including Christian related)
	Religion or religion brought up in: Other religions
	Religion or religion brought up in: None

	Northern Ireland
	1810863
	817385 (45.14%)
	875717 (48.36%)
	16592 (0.92%)
	101169 (5.59%)

	Derry
	107877
	80729 (74.83%)
	24105 
(22.34%)
	823 
(0.76%)
	2220 (2.06%)


Derry City Council policy states that Grant Aid cannot be used to further any particular religious belief, However, it noted in the Council’s Audit of Inequalities 2012, one of the findings of Council’s Household Survey 2011 was that 5% of respondents felt that Council’s grant aid allocation benefitted one community more that the other and respondents felt that more community involvement in the process may help towards perceived equality.  

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.
Evidence of impact of policy on Political Opinion

The political opinion of the Council’s elected members is as follows:

S.D.L.P.                       
14 Seats

Sinn Fein                     
10 Seats

Democratic Unionist           5 Seats

Ulster Unionist          
   1 Seat

This breakdown is taken as an approximate representation of political opinion among people within the Derry City Council area.

Derry City Council policy states that Grant Aid cannot be used to further any particular political opinion, although anecdotal evidence suggests that grant aid is accessed by people regardless of their political affiliation.

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.
Evidence of impact of policy on Racial Group

On Census day 2011 11.4% of the population in Derry was not born in Northern Ireland, 1.7% stated that they were from a different ethnic background.
 (See Appendix A for more detailed breakdown). 

Out of 63 applications to the Main Grant in the year 2013/14, 17 (27%) of which were awarded funding, only 2 (3%) came from groups that work on behalf of ethnic minority communities, and neither were successful. 

On the presumption that groups working on behalf of particular racial groups would be more likely to apply to the Good Relations fund, we have analysed the most recent tranche of Good Relations funding. Out of 66 applications to DCC Good Relations Grant Aid, a total of 7 (11%) were from groups that work on behalf of ethnic minority communities, 4 (4.5% were awarded funding).

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.
Evidence of impact of policy on Age (Consider each age group – Under 16, 16-25years, 26-65 years and 65+)

This is the age profile as at Census day on 27th March 2011 is detailed in the table below.  Over 22% of the population of Derry is under 16 (over 15% for NI) and almost 26% under 18 years of age (almost 24% for NI)

	Age Category
	NI
	Derry 

	Under 16 (0-15)
	379323
	24214

	Under 18 (16-17)
	51440
	3502

	Under 25 (18- 24)
	176194
	11204

	25-44 years
	498046
	30133

	45-64 years
	442140
	25972

	65-84 years
	232324
	11647

	85+
	31396
	1205

	
	1810863
	107877


Groups / projects with beneficiaries from across the age spectrum have applied to DCC funding in recent years. For example in 2013/14, 15 applications (24%) were from organisations representing a particular age group (youth, 50+ etc) or groups intending to undertake projects with an age focus.

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.

Evidence of impact of policy on Men and Women (including boys, girls, transgendered and transsexual people)

On Census Day, 27th March 2011, the gender breakdown in Derry was as follows:
	LGD
	Male
	Female

	Northern Ireland
	1810863
	887323
	923540

	Derry
	107877
	52648
	55229


Council’s Grant Aid programme includes a Women’s Development Programme. Out of 63 applications, 5 (8%) were to the Women’s Development programme, 1 of which was funded. (1.6%) There is no specific fund for the promotion of Men’s development. No applications to Main Grant were received from Men’s groups.

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.

Evidence of impact of policy on People with/without a disability 

· People with a Physical Disability 
· People with a Learning Disability 
· People with a Sensory Disability
On Census Day, 27th March 2011 the health profile of Derry City Council Area was cited as follows:
	 
	All usual residents
	Long-term health problem or disability: Day-to-day activities limited a lot
	Long-term health problem or disability: Day-to-day activities limited a little
	Long-term health problem or disability: Day-to-day activities not limited
	Long-term health problem or disability: Day-to-day activities limited a lot: Aged 16-64 years
	Long-term health problem or disability: Day-to-day activities limited a little: Aged 16-64 years
	Long-term health problem or disability: Day-to-day activities not limited: Aged 16-64 years

	Northern Ireland
	1810863

 
	215232
	159414
	1436217
	111551
	85837
	970432

	 
	
	11.89%
	8.80%
	79.31%
	9.55%
	7.35%
	83.10%

	Derry
	107877

 
	14802
	9353
	83722
	8782
	5660
	56369

	 
	
	13.72%
	8.67%
	77.61%
	12.40%
	7.99%
	79.60%


Further disability related statistics sourced from Disability Action state that:

· More than 1 in 5 or 21% of the population in Northern Ireland has a disability. The incidence of disability is higher in Northern Ireland than any other part of the UK. 

· 1 in 7 people in Northern Ireland have some form of hearing loss.

· 5,000 sign language users who use British Sign Language (BSL) and/or Irish Sign Language (ISL).

· In Northern Ireland there are 57,000 blind people or people with significant visual impairment. 

· In Northern Ireland there are 254,000 people with disabilities relating to movement and dexterity. Of these 12,700 or 5% are wheelchair-users.

· 52,000 people with learning disabilities. 

· Over 1 in 5 of the population experience mental ill health. 

(Source: Disability Action)

Out of 63 applications to the Main Grant in the year 2013/14, 6 (10%) were from groups that work in the field of disability. 3 of those applications (5%) were awarded funding

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.

Evidence of impact of policy on People with/without dependants

	Census 2011 Results
	Total No. of household
	One or more people in household with a long-term health problem or disability: With dependent children
	One or more people in household with a long-term health problem or disability: Without dependent children
	Total households with one or more persons with long term health problem or disability
	% of total households with one or more people in household with long-term health problem or disability

	Northern Ireland
	703275
	65037
	218296
	283333
	40.30%

	Derry
	40779
	4972
	13275
	18247
	44.75%


Out of 63 applications to the Main Grant in the year 2013/14, 5 (8%) were from groups / projects that work with families with children. 4 of those applications (6%) were awarded funding.  

The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.

Evidence of impact of policy on Sexual Orientation

There are no official statistics in relation to the number of gay, lesbian or bisexual people in Northern Ireland. However, research conducted by the HM Treasury shows that between 5% - 7% of the UK population identify themselves as gay, lesbian, bisexual or ´trans´ ((transsexual, transgendered and transvestites) (LGBT)). This is a sizeable proportion of the population here in Northern Ireland.

The main grant programme only received one application from a group that sought to work with the LGBT community. The application was unsuccessful.  
The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.
Evidence of impact of policy on Marital Status

On Census Day 2011 the marital status profile of Derry City Council area was: 
	Marital Status
	Derry
	Northern Ireland

	All usual residents: Aged 16+ years


	83663
	1431540

	Single (never married or never registered a same-sex civil partnership): Aged 16+ years
	34794 

 (41.59%) 
	517393

(36.14%)

	Married: Aged 16+ years
	34521 

(41.26%)
	680831

(47.56%)

	In a registered same-sex civil p’ship: Aged 16+ years
	82

(0.10%)
	1243

(0.09%)

	Separated (but still legally married or still legally in a same-sex civil p’ship): Aged 16+ years
	4619

(5.52%)
	56911

(3.98%)

	Divorced or formerly in a same-sex civil partnership  which is now legally dissolved: 
	4734

(5.66%)
	78074

(5.45%)

	Widowed or surviving partner from a same-sex civil partnership: Aged 16+ years
	4913

(5.87%)
	97088

(6.78%)


The proposals outlined in this document recognise the value of fully engaging the local community to ensure that grant aid is provided in response to clearly identified local needs and priorities. All sections of the community would be included in this process, ensuring Section 75 representation.
Equality of Opportunity for all Section 75 groups will be promoted through this policy, through community engagement and ownership of the Area Based Funding Programme.

Evidence of impact on Good Relations 

Good Relations will be a key factor in the implementation of the Grant Aid Review and the Good Relations Team will be integral to the implementation of this policy.
Evidence of impact on Sustainable Development 

This policy will contribute to the sustainability of groups in the DCC area through the area based funding approach.
5.0 Consideration of Measures to Mitigate any Adverse Impact


In screening of this review of Grant Aid, it was recognised that applications from minority groups to the current Grant Aid system are very limited and many are not very successful in obtaining funding.  Such groups do tend to apply for GR Grant Aid where they may feel they will have more success.  DCC wishes to address this issue and to this end, information and training sessions are held in advance of the opening of the fund for applications.  DCC Community Services team will ensure that minority groups are invited and encouraged to attend to endeavour to address this issue.

The proposed new administration arrangements of the Grant Aid system will also make the process easier for everyone including minority groups. 
Conclusions

Derry City Council has carefully considered the findings of the research and pre-development consultation.  As a result the Council has concluded that: 

Officers have decided to conduct an equality impact assessment on the Review of Grant Aid.

Appendix A

Profile of ethnic minority background as at Census day (27th March 2011) 

	LGD
	All usual resident
	Ethnic group: White
	Ethnic group: Chinese
	Ethnic group: Irish Traveller
	Ethnic group: Indian
	Ethnic group: Pakistani
	Ethnic group: Bangladeshi
	Ethnic group: Other Asian
	Ethnic group: Black Caribbean
	Ethnic group: Black African
	Ethnic group: Black other
	Ethnic group: Mixed
	Ethnic group: Other

	Northern Ireland
	1810863
	1778449
	6303
	1301
	6198
	1091
	540
	4998
	372
	2345
	899
	6014
	2353

	Derry
	107877
	106005
	258
	74
	608
	47
	12
	189
	51
	82
	38
	388
	125


� http://www.ninis2.nisra.gov.uk/public/pivotgrid.aspx?dataSetVars=ds-2444-lh-37-yn-2011-sk-136-sn-Census%202011-yearfilter--


� http://www.equalityni.org/sections/default.asp?secid=1&cms=News_Campaigns+Archive_Sexual+Orientation_summary+of+legislation&cmsid=1_109_38_39&id=3





